
   The Conscious Living Collective: Founding Document 

 

I. FOUNDING ESSENCE 

1. Mission Statement 

To Restore Humanity. 

The Conscious Living Collective exists to rekindle the sacred relationship between human 

beings, nature, and spirit — to live consciously, harmoniously, and creatively in balance with all 

life. 

Through the restoration of connection, purpose, and care, we aim to become a living example 

of a regenerative civilization: one that heals what was broken, values wisdom over wealth, and 

treats every life form as sacred. 

 

2. Vision 

We envision a world where conscious communities bloom across the planet — each one self-

sustaining, spiritually aligned, and ecologically whole. 

The first village will rise on five acres of Georgia soil, growing into a network of Conscious Living 

villages around the world. 

In 20 years, these communities will model a new human era: where energy is free, homes are 

attainable, and cooperation replaces competition. 

 

3. Philosophy and Worldview 

The Collective stands as a religious organization for human restoration, not by creed but by 

consciousness. 

Members are free to hold any faith or none; what unites us is a shared devotion to truth, 

compassion, and evolution. 

Our spiritual philosophy is living and adaptive — a framework that breathes, grows, and 

improves through collective wisdom. 

We see life as a sacred curriculum: failure as lesson, service as prayer, and self-awareness as 

salvation. 



 

4. Motto and Identity 

Our guiding mantra is simple: “Live Like Humans.” 

To live as humans once did — in harmony, awareness, and gratitude for creation. 

The colors teal, gold, and white symbolize balance, abundance, and purity of intention. 

These hues, along with the CLC logo, represent unity across all villages and communications. 

 

5. Founding Story 

The Conscious Living Collective began as a vision in the heart of Cinnamon Jesus, who saw the 

need for humanity to rebuild not just houses, but the human spirit itself. 

Born from compassion and necessity, the Collective stands as both refuge and renaissance — a 

place where we remember what it means to live meaningfully. 

The founding act is not merely construction but consecration: each home, each garden, each act 

of kindness a step toward restoring Heaven on Earth. 

 

II. GOVERNANCE & STRUCTURE 

1. Organizational Model 

The Conscious Living Collective is organized as a religious 501(c)(3) nonprofit dedicated to 

spiritual, social, and ecological restoration. 

The nonprofit owns all land and property, ensuring no individual profit or private ownership. 

Residents live under membership licenses, maintaining equal access and shared responsibility 

for the community’s wellbeing. 

 

2. Leadership 

The leadership of the Collective is structured around service, wisdom, and transparency, not 

hierarchy. 

The Founding Council 



• The founding body, presently guided by Cinnamon Jesus (Planner and All), holds sacred 

responsibility for establishing the original village and protecting the mission. 

• Future members may join the Council upon demonstrated wisdom, dedication, and 

trust. 

The Elders’ Circle 

• Chosen by recognition rather than election — those who embody compassion, foresight, 

and spiritual maturity. 

• Serve as the moral and ethical compass of the Collective. 

• Hold lifelong service unless removed for misconduct or loss of integrity. 

Facilitators 

• Operational leaders responsible for daily coordination, safety, and restorative processes. 

• Rotating roles to prevent concentration of power and promote shared learning. 

Team Leaders 

• Oversee specific domains such as building, food systems, education, health, and 

communications. 

• Assign work schedules and manage collaborative projects. 

 

3. Decision-Making 

The Collective practices consensus-guided cooperation. 

Major decisions flow through: 

1. Weekly Community Assemblies held during communal dinners. 

2. Building Teams and Working Circles empowered to make operational choices within 

their domain. 

3. Council Review, when decisions impact the long-term mission or land stewardship. 

Every voice holds weight. 

Consensus is sought first; when unity cannot be achieved, the Elders’ Circle may provide final 

guidance for harmony. 

 



4. The Elders’ Circle 

Purpose: To hold the moral heart of the Collective. 

Functions: 

• Guide members spiritually and ethically. 

• Preside over restorative justice circles. 

• Approve major policy changes or expansions. 

• Serve as mentors for future facilitators and village leaders. 

Selection: 

• Initial Elders appointed by the Founding Council. 

• Thereafter, new Elders recognized by the circle through unanimous respect and 

affirmation. 

Term: 

• Lifelong service, unless released or removed by consensus due to serious violations. 

 

5. Facilitators & Team Leaders 

Facilitators are chosen for their integrity, empathy, and leadership ability. 

Their duties include: 

• Coordinating work schedules and ensuring fairness. 

• Maintaining records of participation and contributions. 

• Providing first response in emergencies or conflicts. 

• Liaising with law enforcement when serious offenses occur. 

Team Leaders guide specific aspects of daily life. Their role rotates periodically to sustain 

growth, prevent stagnation, and promote inclusivity. 

 

6. Justice & Restorative System 

Justice within the Collective exists to heal, not to harm. 



Our restorative framework seeks to restore trust and integrity within the community, always 

prioritizing compassion, accountability, and safety. 

Restorative Stages: 

1. Awareness and Dialogue – The parties involved meet with a facilitator to share truth 

and emotion safely. 

2. Healing Circle – Supported by Elders, peers, and if needed, professionals. 

3. Restorative Agreement – A written or spoken commitment to amends (acts of service, 

apologies, or relocation). 

4. Integration – Monitoring progress and community healing. 

5. Resolution or Escalation – If unresolved or unsafe, removal or external legal referral 

occurs. 

Examples of Restorative Actions: 

• Completing another’s community duties or chores. 

• Temporary relocation within the property to allow cooling and reflection. 

• Service projects benefiting those affected. 

• Removal only for continued harm or violation of communal safety. 

Collaboration with Authorities: 

The Collective cooperates with local law enforcement in cases of violence, endangerment, or 

other serious crimes. 

Facilitators act as the contact point and ensure any engagement with authorities upholds the 

dignity and legal safety of all members. 

 

 

III. MEMBERSHIP & RESIDENCY 

1. Eligibility and Path of Entry 

Membership in the Conscious Living Collective is open to individuals who seek conscious 

evolution, community harmony, and service to humanity. 



All who apply must share the intention to live by the Collective’s values: growth, compassion, 

and accountability. 

Joining Process: 

1. Application: Prospective members complete an in-depth online application including 

skills, personal history, astrological chart, and psychological profile. 

2. Screening: Candidates are reviewed by the Founding Council and Elders for compatibility 

with current community needs and energetic balance. 

3. Trial Period: Accepted candidates undergo a three-month trial residence to integrate 

into community rhythms, values, and work practices. 

4. Confirmation: After successful completion, full membership and housing assignment are 

offered. 

Short-Term Guests: 

• Guest homes are available for three-week stays, allowing visitors to experience 

community life and participate in projects before applying for membership. 

 

2. Member Covenant 

All members sign the Conscious Living Covenant, a sacred and legal agreement outlining rights, 

responsibilities, and the principles of conduct. 

The Covenant affirms each person’s commitment to: 

• Live with respect for self, others, and the Earth. 

• Contribute labor, creativity, or wisdom toward collective wellbeing. 

• Participate in governance, education, and restorative justice when called. 

• Uphold confidentiality, honesty, and compassion in all relations. 

Membership is a lifelong bond with the Collective spirit, not dependent on continuous 

residence. 

Those who travel or leave may return to any available home within the CLC network at any time. 

 

3. Contribution and Exchange 



Each member contributes to sustain the whole, either through financial support or service: 

Type Amount Description 

Founding 

Donation 
$20,000 

One-time entry donation or equivalent service; used for 

land, home, and infrastructure development. 

Monthly 

Contribution 
$500 Sustains shared resources, utilities, and community upkeep. 

Service Option 
40 

hours/month 

Equivalent contribution through building, gardening, 

teaching, or management roles. 

Transparency is maintained through quarterly financial reviews by a treasurer and certified 

accountant. 

 

4. Roles and Rotations 

Each member selects a community role aligned with their skills and calling — builder, gardener, 

healer, teacher, artist, engineer, or steward. 

Roles rotate periodically to encourage personal growth and prevent stagnation. 

Team Leaders assign specific schedules and oversee productivity, while Facilitators ensure 

fairness and well-being. 

Every member is both student and teacher — contributing knowledge as much as labor. 

 

5. Departure and Return 

Members may leave the community at any time without forfeiting their belonging. 

While monetary donations are non-refundable, all members retain lifetime access to the 

Collective’s network and may return to live in any available home for the regular monthly or 

service contribution. 

Departure is not an end — it is part of the rhythm of a living community. 

 

IV. LAND, DESIGN & INFRASTRUCTURE 

1. The First Village 



The first physical manifestation of the Conscious Living Collective will rise on five acres in 

Georgia, USA — a place chosen for its natural abundance, accessibility, and spiritual grounding. 

It will contain up to 33 homes, housing no more than 50 residents, to preserve intimacy, 

harmony, and mutual familiarity. 

 

2. Layout and Zones 

The village will follow permaculture and sacred geometry principles, designed for function, 

flow, and beauty. 

Core Zones: 

1. Residential Clusters – 800 sq. ft. green homes grouped for collaboration and privacy. 

2. Community Hub – shared kitchen, dining area, event hall, classrooms, and wellness 

center. 

3. Agriculture & Gardens – food forests, permaculture beds, and herb meadows. 

4. Water & Energy Systems – centralized purification, wells, and rain collection. 

5. Root Cellars and Storage – preservation spaces for communal and individual food. 

6. Children’s and Elders’ Spaces – designed for safety, learning, and rest. 

 

3. Building Design 

• Material: AAC (Autoclaved Aerated Concrete) for cost-efficiency, durability, and 

insulation. 

• Budget: $20,000 per home (approximate). 

• Aesthetic: Clean, modern green-home design with natural tones; reflective of harmony 

and sustainability. 

• Energy: Homes operate with individual solar systems; shared backup microgrid for 

emergencies. 

• Water: Central collection and purification system distributing to all homes. 

Every structure is viewed as a living being — designed to breathe with its environment, 

conserve energy, and endure for generations. 



 

4. Ecology and Regeneration 

The land is a teacher, not a tool. 

CLC follows a regenerative model rooted in permaculture, native species restoration, and soil 

healing. 

Key principles: 

• Preserve and reintroduce native flora and fauna. 

• Design meadows for pollinators and natural filtration. 

• Compost and recycle all biodegradable waste. 

• Minimize city dependency over time through renewable innovation. 

Every village becomes both habitat and sanctuary — a place where nature and humanity co-

create life. 

 

5. Safety and Emergency Systems 

• Facilitators trained in first aid, evacuation, and community safety. 

• New members briefed upon arrival. 

• Emergency shelters and resource caches established for weather or fire events. 

• Clear communication chains for response and coordination. 

 

V. ECONOMY & FINANCIAL MODEL 

1. Foundational Principles 

The economy of the Collective is nonprofit, transparent, and regenerative. 

Money serves mission, not ownership. 

All wealth generated flows through the nonprofit and is redistributed to elevate the community 

and fund expansion. 

 

2. Internal Economy 



Within the village, exchange occurs through cooperation and contribution: 

• Goods and produce shared at a community marketplace. 

• Services exchanged through volunteer credits or hours. 

• A spirit of abundance, not accumulation — generosity as currency. 

No external businesses may operate on-site without Council approval, ensuring economic purity 

and focus on collective purpose. 

 

3. Income Streams 

CLC develops community enterprises to fund self-sufficiency: 

• Cold-Pressed Juice Production – farm-to-bottle health initiative. 

• Energy Innovation Projects – experimentation in renewable and off-grid technologies. 

• Educational Workshops and Retreats – teaching sustainability and conscious living. 

• Product Creation and Crafting – art, herbal goods, and wellness items. 

All revenue returns to the nonprofit for reinvestment into infrastructure, education, and 

expansion. 

 

4. Public Donations & Grants 

The Collective accepts donations from individuals and organizations aligned with its mission. 

Funds primarily support: 

• Housing for new members. 

• Sustainability research and innovation. 

• Global expansion of CLC villages. 

Grant applications will focus on sustainable technology, ecological preservation, and community 

empowerment. 

All donations are tax-deductible through the nonprofit. 

 

5. Financial Oversight 



Transparency and accountability anchor our trust. 

• The Treasurer and Accountant conduct quarterly reviews. 

• Annual reports summarize income, expenditures, and community projects. 

• Financial decisions for major expenditures are approved by Building Teams and the 

Council. 

No individual profits from the Collective — abundance is measured in shared growth, beauty, 

and wellbeing. 

 

6. Work and Service System 

Every member contributes a minimum of 40 hours per month to community wellbeing. 

Work hours may include: 

• Construction, farming, maintenance, education, healing, or administration. 

Schedules are organized by Team Leaders and confirmed by Facilitators. 

Work is seen not as labor but as love — an act of creation and spiritual offering to the collective 

whole. 

 

VI. SOCIAL & CULTURAL SYSTEMS 

1. Core Values and Ethos 

Every action, word, and creation within the Conscious Living Collective flows from these five 

living truths — principles not to be obeyed, but embodied. 

They serve as our compass, guiding humanity back to balance, purpose, and love. 

 

1. Growth 

Life is our greatest teacher. 

We honor every experience — joy, loss, challenge, and change — as sacred invitations to evolve. 

To grow is to remember who we truly are. 

 



2. Compassion 

All beings are reflections of one another. 

We choose empathy over judgment, generosity over greed, and community over isolation. 

In caring for others, we heal ourselves. 

 

3. Truth 

We seek understanding with open minds and humble hearts. 

Questioning is a form of worship. 

We do not cling to beliefs — we live in discovery. 

 

4. Harmony 

Nature shows us balance; we strive to live in rhythm with it. 

When we align our thoughts, actions, and environment, peace follows naturally. 

Harmony is our form of justice. 

 

5. Unity 

We are not separate — not from each other, not from Earth, not from Spirit. 

Every breath is shared. Every act ripples outward. 

To live in unity is to live in love. 

 

    Together, these values form the living code of the Conscious Living Collective — a path for 

humans to remember their divinity, restore connection, and rebuild a world worthy of their 

potential. 

 

2. Cultural Practices and Rituals 

Community culture is rooted in joy, gratitude, and presence. 



We celebrate through ritual — not of dogma, but of connection. 

Primary Celebrations: 

• Founding Day: Annual day of gratitude and remembrance. 

• Harvest and Thanksgiving: Celebration of abundance and unity. 

• Seasonal Gatherings: Honoring solstices, equinoxes, and life transitions. 

Each village may create its own local customs, always reflecting the same spirit: reverence for 

life and love for humanity. 

 

3. Diversity, Inclusion, and Equality 

The Collective welcomes all races, genders, orientations, and belief systems. 

We believe that diversity is not to be tolerated — it is to be celebrated as the Earth’s finest 

design. 

Discrimination, hate, or exclusion violate our covenant and are subject to restorative action. 

 

4. Conduct and Harmony 

Our Code of Conduct exists to preserve peace and integrity: 

• Quiet Hours: 10 PM to 7 AM. 

• Shared Care: All adults share collective responsibility for children and elders. 

• Respect of Space: Private boundaries and personal areas are honored. 

• Substances: Alcohol consumption limited to designated adult areas; earth medicines 

used respectfully under guidance. 

Reminders of these agreements appear in communal spaces to reinforce mindfulness and 

mutual respect. 

 

5. Integration and Orientation 

New members complete a Cultural Integration Program, including: 

• Community history and structure. 



• Values and rituals. 

• Safety and conflict resolution. 

• Daily rhythm and work expectations. 

Each newcomer is paired with a mentor for the first three months to ensure smooth adaptation 

and belonging. 

 

VII. EDUCATION & INNOVATION 

1. Philosophy of Learning 

Education within the Collective is lifelong, self-directed, and experiential. 

We believe every person is both a student and a teacher — that learning happens through living 

consciously. 

The community offers open classrooms, apprenticeships, and parent-guided education. 

Freedom of thought and discovery are essential; curiosity is sacred. 

 

2. Curriculum of Conscious Living 

Subjects evolve as the community grows, guided by the needs of each generation. 

Core Disciplines: 

• Sustainability and Regenerative Design 

• Permaculture and Ecological Science 

• Health, Herbalism, and Wellness 

• Spiritual Studies and Philosophy 

• Art, Music, and Communication 

• Mathematics, Literacy, and Logic 

• Cooperative Economics and Leadership 

Learning integrates mind, heart, and hands — uniting academic and practical wisdom. 

 

3. Research and Partnerships 



CLC collaborates with universities, nonprofits, and innovators on projects related to: 

• Sustainable architecture 

• Renewable energy 

• Conscious agriculture 

• Community psychology 

• Restorative governance 

Research findings are shared open-source, honoring transparency and global evolution. 

The Collective becomes not just a community, but a living laboratory of consciousness. 

 

4. Certification and Mentorship 

Apprenticeships, healing arts, and sustainability programs may provide internal certification. 

The Elders’ Circle approves standards for mentorship, ensuring depth and integrity. 

Graduates are encouraged to carry their learning to future villages, becoming ambassadors of 

the Conscious Living Way. 

 

VIII. HEALTH & WELLBEING 

1. Holistic Health Approach 

Health is the harmony of body, mind, and spirit. 

Each person is responsible for their own wellness, supported by the community’s collective 

care. 

Our health philosophy integrates: 

• Natural medicine and herbal therapy. 

• Emotional and spiritual counseling. 

• Regular movement and fitness. 

• Meditation and energetic hygiene. 

The Collective sees wellness as worship — caring for one’s vessel honors the divine life within. 

 



2. The Wellness Center 

A dedicated sanctuary for healing and rejuvenation. 

Functions include: 

• Herbal apothecary and natural medicine space. 

• Meditation and therapy rooms. 

• Fitness and movement area. 

• Ceremony space for guided plant or sound medicine sessions (where legally permitted). 

Facilitators ensure safe, ethical, and voluntary participation in all healing activities. 

 

3. Nutrition and Food Systems 

Food is sacred medicine. 

The Collective provides communal meals sourced from organic gardens, local farms, and shared 

kitchens. 

Root cellars and storage facilities preserve seasonal harvests. 

Every resident has personal food space, while communal dining nurtures unity and gratitude. 

Cooking is rotated as an act of love and learning. 

 

4. Emergency and Safety 

Each village maintains an emergency plan covering: 

• Fire, weather, and medical response. 

• On-site first aid teams. 

• Emergency shelters and communication chains. 

All facilitators and team leaders receive regular training in first aid and crisis management. 

 

IX. ART, CULTURE & RECREATION 

1. Art as Sacred Expression 



Art is not entertainment; it is a prayer in form. 

The Collective honors creativity as a divine gift and a mirror of consciousness. 

All residents are encouraged to express freely — through painting, song, dance, writing, or craft. 

Art connects us to soul and community simultaneously. 

 

2. Creative Spaces and Events 

Dedicated spaces include: 

• Open-air performance stage. 

• Artisan workshops and music studio. 

• Galleries and shared creative corners. 

Community Events: 

• Monthly talent nights. 

• Seasonal cultural festivals. 

• Collaborative art projects and storytelling circles. 

 

3. Intellectual Property 

Creators retain ownership of their individual works. 

The Collective retains community rights to display or share art created for collective spaces, 

ensuring respect and recognition for all contributors. 

 

X. DIGITAL INFRASTRUCTURE 

1. Global Network Platform 

All CLC villages are connected through a private global network hosted on Discord. 

This platform functions as the digital village, ensuring communication, education, and 

governance flow freely across the world. 

Access is private to verified members. 

 



2. Core Functions 

• Governance: Voting, announcements, community discussions. 

• Education: Shared courses, archives, and live workshops. 

• Social Connection: Forums, chats, virtual gatherings. 

• Work Management: Task tracking and collaboration. 

Each village has its own channel cluster, linked through the global network overseen by Elders 

and facilitators. 

 

3. Moderation and Profiles 

Moderation is managed by trained Elders and Facilitators. 

Member profiles include: 

• Astrology and personality data (for alignment and compatibility). 

• Skills, current role, and availability for work or mentorship. 

The digital space mirrors the values of the physical one — honesty, compassion, and clarity. 

 

XI. LEGAL FOUNDATION 

1. Entity Overview 

Name: Conscious Living Collective 

Entity Type: Religious Nonprofit (501(c)(3)) 

Address: 421 Broadway, Unit #551, San Diego, CA 92101 

Founder: Cinnamon Jesus, Planner and All 

All land and assets are owned by the nonprofit and held in trust for future generations. 

No individual profit or ownership exists. 

 

2. Governance and Compliance 

• Annual board meetings and filed financial reports. 



• Bylaws defining leadership roles, duties, and ethical codes. 

• Insurance coverage for property and liability. 

• Legal counsel and CPA retained for compliance. 

 

3. Succession 

Leadership succession follows wisdom and service, not ambition. 

When the founder steps down, the Elders’ Circle and Council jointly appoint successors based 

on demonstrated integrity and alignment with the mission. 

 

XII. EXPANSION & GLOBAL CONNECTION 

1. Replication Model 

The flagship Georgia village serves as the seed. 

Each future site will be autonomous yet spiritually aligned, following the CLC Constitution and 

values. 

New founders will receive training, mentorship, and access to all templates through the Global 

Council of Villages. 

 

2. The Council of Global Villages 

When multiple sites exist, their leaders and Elders convene annually to: 

• Exchange innovations and challenges. 

• Maintain consistency in ethics and governance. 

• Coordinate inter-village aid, education, and spiritual retreats. 

This council will form the global heart of the Conscious Living Network. 

 

3. Public Engagement 

While daily life remains private, the Collective will share its mission through: 

• Documentaries and storytelling media. 



• Public retreats and guest programs. 

• Social media and educational campaigns. 

Transparency inspires trust; visibility invites transformation. 

 

4. Donations and Partnerships 

Public contributions support housing, education, and sustainability research. 

Partnerships with aligned organizations further technological and ecological innovation. 

All supporters become part of the greater movement to Restore Humanity. 

 

XIII. APPENDICES & FRAMEWORK SUMMARIES 

These frameworks are the living documents that support daily operation, governance, and 

expansion of the Collective. 

They are designed to be transparent, teachable, and adaptable — to serve this generation and 

those yet to come. 

 

1. The Member Covenant (Summary) 

The Conscious Living Covenant is the foundation of membership and belonging. 

Every member affirms this oath upon joining the Collective: 

“I commit to live with awareness, compassion, and purpose. 

I offer my time, heart, and hands to the healing of humanity and Earth. 

I will grow through truth, live in harmony, and act in unity with all life.” 

Key Provisions: 

• Respect for all beings, beliefs, and boundaries. 

• Participation in community service, governance, and learning. 

• Honesty and transparency in actions and communications. 

• Adherence to quiet hours, safety codes, and cultural guidelines. 

• Voluntary submission to restorative justice in times of conflict. 



 

2. Restorative Justice Manual (Summary) 

The Collective’s justice system is built on restoration, not retribution. 

Each conflict or harm is viewed as an opportunity for growth and realignment. 

Restorative Process Overview: 

1. Awareness & Acknowledgment – Bringing truth forward without fear. 

2. Circle of Resolution – Facilitated dialogue guided by elders or trained mediators. 

3. Amends & Restoration – Agreed-upon actions to rebuild trust (service, support, or 

reparations). 

4. Integration & Reflection – Healing through participation, learning, and forgiveness. 

5. Completion or Escalation – Severe or violent cases referred to law enforcement when 

necessary. 

Goal: Restore harmony within individuals, relationships, and the community as a whole. 

 

3. Education & Apprenticeship Framework 

Education in the Collective follows the rhythm of life — experiential, integrative, and human-

centered. 

Levels of Learning: 

• Foundation: Life skills, consciousness studies, permaculture, and communication. 

• Apprenticeship: Trade learning, healing arts, and leadership mentorships. 

• Mastery: Teaching others, designing systems, and innovating sustainable technologies. 

Principle: Knowledge belongs to everyone. 

All teachings, research, and innovations created within the Collective are shared openly for 

global good. 

 

4. Health & Safety Protocols 

Well-being is community responsibility. 



The following standards are upheld at every CLC village: 

• Every facilitator and team leader is first-aid certified. 

• All residents briefed on emergency and evacuation plans. 

• Regular safety drills for fire, weather, and health emergencies. 

• Respectful use of plant or earth medicine under clear consent and supervision. 

• Mental and emotional wellness supported through counseling and peer care. 

 

5. Sustainability Blueprint (Summary) 

The environment is our silent partner. 

All villages commit to regenerative practices: 

• 100% renewable energy goals within ten years. 

• Composting and zero-waste initiatives. 

• Shared water purification and collection systems. 

• Habitat restoration through native planting. 

• Continuous research and adaptation to reduce ecological footprint. 

 

6. Village Layout & Architectural Principles 

Each CLC village follows common design principles to ensure harmony and scalability: 

• Clustered Living: 5–10 homes per cluster for social cohesion. 

• Sacred Center: Communal heart space for gatherings and ceremony. 

• Green Infrastructure: AAC homes, solar energy, permaculture gardens. 

• Accessibility: Inclusive design for all ages and abilities. 

• Aesthetic: Earth tones, natural materials, open air and light — architecture that 

breathes. 

 

7. Digital Platform Guidelines 



The CLC digital network (Discord) is an extension of the community’s mind and memory. 

Core Rules: 

• Respectful communication — no gossip or harm. 

• Privacy of members upheld at all times. 

• Elders and Facilitators moderate with compassion and transparency. 

• Shared learning resources archived for posterity. 

• Work management channels used for project coordination and accountability. 

 

8. Financial Transparency Report Template (Summary) 

Every quarter, the Treasurer publishes a financial report containing: 

• Income and donations. 

• Expenditures and project costs. 

• Village budgets and upcoming needs. 

• Grants received and in application. 

• Community economic health indicators. 

The goal: total transparency, empowering members to trust and contribute. 

 

9. Global Replication Toolkit 

To ensure the movement’s integrity as it expands: 

• Each new village receives a digital copy of the Mass Document. 

• Elders mentor founding members for six months. 

• Land and operational blueprints are shared. 

• Annual inter-village summit fosters unity and alignment. 

The toolkit ensures every new CLC site carries the same ethical DNA while adapting to its 

environment. 

 



XIV. FOUNDING PROCLAMATION 

The Declaration of the Conscious Living Collective 

We, the humans of the Conscious Living Collective, 

in reverence to the Earth and the divine spirit of creation, 

declare our intent to live as stewards of life, students of truth, 

and co-creators of a conscious civilization. 

We acknowledge that humanity’s healing begins within — 

that our planet’s wounds mirror our own, 

and that to restore Earth, we must first restore ourselves. 

We vow to live with awareness, humility, and purpose; 

to learn from nature, not dominate it; 

to build homes that shelter both body and soul; 

and to govern not through control, but through cooperation. 

We believe community is the highest form of love in action, 

and that love, when lived collectively, can transform the world. 

We dedicate this movement to all who seek to remember — 

that Heaven was never lost, 

it only needed to be rebuilt here, 

one conscious choice, one home, one heart at a time. 

 

Signatories 

Conscious Living Collective 

Founded by Cinnamon Jesus, Planner and All 

Registered Nonprofit Religious Organization (501(c)(3)) 

San Diego, California — 2025 

 



Eternal Mission 

To Restore Humanity, 

through conscious living, collective creation, and sacred community. 

To serve as a living example that a healed humanity is not a dream — 

but a decision. 

 

    End of the Conscious Living Collective Document     

 


